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As | was passing... e

“| expect to pass through this world but once. se.
Any good, therefore that | can do or any kindness | \

| can show to any fellow creature, let me doithow.
Let me not defer or neglect it for
| shall not pass this way again!”

Grellet X




“Maka disebabkan rahmat dari Allah-lah kamu berlaku lemah
lembut terhadap mereka. Sekiranya kamu bersikap keras lagi
berhati kasar, tentulah mereka menjauhkan diri dari
sekelilingmu. Karena itu maafkanlah mereka, mohonkanlah
ampun bagi mereka, dan bermusyawaratiah
dengan mereka dalam urusan itu.

Kemudian apabila kamu telah membulatkan tekad, maka
bertawakkallah kepada Allah. Sesungguhnya Allah menyukai
orang-orang yang bertawakkal kepada-Nya®.

Quran Surah Ali ‘imran Ayat 159

L WY

/«\\/A\ o ‘4’,\.

, ',\\’f’i// \\%‘// \\J/ «\g\i‘%"/ A

<N Y
i
/4 :
o 7~
/.-" S %
S






EDUCATION
K12 (100% Theoretical , 0 % Practical)

MENENGAH

ATAS
MENENGAH (SPM)

RENDAH
(2 TAHUN)
(3TAHUN)
PENDIDIKAN ASAS
VOKASIONAL (PAV)

- POLITEKNIK MALAYSIA

ALAM
PEKERJAAN
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TRAINING
(O Theoretical ,100 % Practical)



Mengetahui perbekalan
Skim perkhidmatan

Mengetahui peranan
yang wajar dilakukan

Mengetahui laluan
kerjaya kepimpinan




.
Skim Perkhidmatan PPF

ey

KERANGKA KRITERIA KECEMERLANGAN

Teras Utama

Kepimpinan

Pembangunan Diri

DHal | DH44 | DH4B | DHS2 | DHS4




Dari buku
“GOOD TO GREAT”
Oleh Jim Collins

#1 BESTSELL
THREE MILLION ©

REAT

(® Level 5: Executive

Builds enduring greatness - a blend of
personal humility and professional will

ER
QPIES SOLD Catalyses commitment, vngorous pursuit
of aclear and compelling vision,

stimulate higher performance standards

Level 3: Competent Manager

Organises people and resources
towards effective and efficient

| pursuit of pre-determined objectives
Level 2: Contributing Team Member

Contributes individual capabilities to the
achievement of group objectives and
works effectively with others

Level 1: Highly capable Individual
Makes productive contributions

through talent, knowledge, skills
and good work habits



The Instructional
leader

The subject matter
expert

The Institutional
leader
The second layer
management

The dependable
workhorse

The confident
learner
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Bangunkan Organisasi yang mendokong
ciri-ciri Organisasi Pembelajaran

A learning organization is the term given

THE
F I F T H to a company that facilitates

the learning of its members and

D[SCIPLIN E continuously transforms itself

The Aft & Pragtice of

the Learnfi@Qifganization A learning organization is a place where
people are continually discovering

GE
PETER M. SEN how they create their reality.




S Basic Principles of the Learning Organisation

Interdependence among all funct
working together as a whole s

Personal Mastery
Individual commitment to
the process of learning

Vision owned by all levels,
create focus and energy for learning

Unlearn unwanted values, Accumulation of individual learning,

learn new and applicable values shared together to others and
become team knowledge

Concept taken from Peter Senge - The Fifth Discipline



KEY SECTORS

isi Finance and insurance
!{ﬁ? ARTIFICIAL INTELLIGENCE &

Utilities Professional, scientific
and technical services

NATIONAL INTERNET OF THINGS & =5

FOURTH " %
INDUSTRIAL

REVOLUTION (4IR)
POLICY CLOUD COMPUTING AND ‘Bﬁ

B‘G DATA ANALYT'CS Construction Real estate

R 1S
ADVANCED MATER lALS Mlll:::;rg Iand com|;f:;::::::: :::”ces
AND TECHNOLOGIES Ty

El 2

Arts, entertainment and Administrative and

Launched 1st July 2021 S foundational SSSMSES s
technologies 10 key focus sectors,
6 supporting sectors




TALENTS FOR TOMORROW

Concerns for digital readiness of our youth

Automation Art|.f|C|aI Robotics
Intelligence
Big Data Internet Cloud
Analytics of Things computing

Concerns for social and emotional readiness
(compounded by COVID-19)

Interpersonal Self Communication

skills leadership

_ﬁ:;:';ilg Entrepreneurship

We can be reached at:
Sekretariat Maijlis TVET Negara
mtvet@mohe.gov.my




Summary: The future of Jobs report 2020 W R L D

(http://www3.weforum.org) E C N O M l C
FORUM

1. Adoption of cloud computing, big data and e-commerce willincrease

T h e F Utu r e 2. Automation will increase — more reduction in workforce post COVID-19,

f J b X by 2025 time spent at work between humans and machines will be equal

.

Re PO rt \ '

3. Job creation is slower than job destruction
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Howard Earl Gardner (born July 11,1943)
is an American developmental psychologist
and the John H. and Elisabeth A. Hobbs
Research Professor of Cognition and Education
at the Harvard Graduate School of Education
at Harvard University.
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F I v E HOWARD HOWARD GARDNER

MINDS SIS W CHANGING

FOR THE @

FUTURE Multiple
ﬂ Intelligences

HOWARD GARDNER New Horizons




Khusus kepada warga
Politeknik dan Kolej Komuniti... =~
persiapkan diri dengan &

S jenis minda

Disciplined Synthesizing Creating
mind mind mind
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